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PRESIDENT’S MESSAGE
I hope each and every one of you are coping well during these
extraordinary times and that none of you or your family and friends have
contracted COVID-19. I also hope you are all diligently practicing the
measures recommended by our health professionals and the government.
Due to this outbreak I’m sure you are all aware of the various events that
have been cancelled. Our April 8th luncheon and our April 30th health and
wellness event have been cancelled. We hope to reschedule both of these
events in the near future but most
likely in the next school year. I know
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At this time, all plans are
tentative depending on the
evolving situation with the
covid virus.
Please be sure to follow
instructions from our Health
Units - Social Distancing is
very important.
Bruce will send an
occasional email. I have
another newsletter planned
for May.
Perhaps people with email
can reach out to our
members without it - please
share information.
Looking forward to seeing
everyone as soon as
possible.
Adele
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Spring Luncheon
CANCELLED

May Day

ARM ANNUAL GENERAL
MEETING (at osstf office)
tentative

First Friday Breakfast
(tentative if restaurants
reopen otherwise
CANCELLED)

22

18
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EARTHDAY

Victoria Day

First Friday Breakfast
(tentative if restaurants
reopen)

30

See you in September?
(for next breakfast?……)

CANCELLED
Workshop On Wellness

Labour Day Parade?

Continued from page 1...

OSSTF provincial office has been closed for some time and staff members
are working remotely. AMPA (Annual Meeting of the Provincial Assembly)
normally held during the March Break, was postponed this year due to the
outbreak. All meetings and conferences of the Federation have been
postponed or cancelled. Hopefully we will be back to normal sooner rather
than later. In the meantime it is up to each of us to do our part to help
prevent the spread of this deadly virus.
For those of you who may be worried about your pensions either OTPP or
OMERS because of the huge drops in the markets, please read the
statements from both the pension plans later on in this newsletter. (pages
11 and 15)
On the bargaining front I’m sure you are aware that OECTA and ETFO
have reached tentative deals with the provincial government. Both deals
have yet to be ratified by their memberships. OSSTF and AEFO still
remain without a deal.
Your suggestions are always welcomed, feel free to email your thoughts
and/or ideas to me at armchapter9@outlook.com.
Yours in Federation,
Bruce Awad,
President, Chapter 9 ARM
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At: Ciociaro Club

When: Wednesday, April
8
Time: 11:30 a.m.

BUFFET LUNCHEON AND FUNDRAISING RAFFLE FOR:
THE WINDSOR RESIDENCE FOR YOUNG MEN
Rolls, butter, Parmesan Cheese, Crushed Chilies (on table at beginning of luncheon)
ON BUFFET: Gemelli Pasta with Meat Sauce • Country Baked Chicken • Roast Potatoes • Garlic
Green Beans • Garden Salad • choice of 3 dressings •
DESSERT: Assorted Pastries brought to each table
Coffee Carafes brought to each table with dessert (or sooner by requesting from your server)
Non-alcohol Punch available at a special station and Tea and decaffeinated coffee also.

FREE for all Full ARM members of Chapter 9.
Price for others is $20.
CONTACT JUDY TENZER TO RESERVE YOUR TICKET(s)
NO LATER THAN MARCH 25 - 519 979 8135 or
3

TRAVELING AND TEACHING INTERNATIONALLY - A TEACHER’S TALE
By Brian Donohue
[Part 2 of Brian’s story about teaching overseas.
Please see the February edition for the
beginning…]

T h e r e a r e h o w e v e r, s i g n i fi c a n t
differences between SIS (Sunway
International School) and a typical
Ontario school. Students wear uniforms
and are confined to the high school
campus all day. About 100 students are international
and live on-campus in a dorm. It is a disciplined but
energetic work environment and the number of
discipline problems a typical teacher would
encounter in a year
can be counted on
one hand. The kids
are enthusiastic,
driven and grateful
learners. Most
students embrace
the idea that success
in education will lead
to future success.

course with the final 30% based on some
combination of exam and course culminating task
appeals to many students. The Ontario diploma is
respected and CIMP grads attend universities in
Canada, the U.S., Australia and across Asia. In
addition to completing 6 courses, CIMP students are
required to pass the Ontario Literacy test and
complete 10 hours of community service in order to
earn their Ontario diploma.

The college has a much more relaxed vibe than the
high school, comparable to any community college
in Ontario. Students
do not wear uniforms
and are free to come
and go. About 40
percent of the
students
are
international students.
It is not unusual in any
class to have a few
students from Japan,
Korea, Indonesia, and
the middle east. For
CIMP (Canadian
many students,
International
college provides them
Matriculation
with a new level of
Program) offers only
independence. Many
Ontario grade 12
are living away from
courses
and
Brian with his class on a field trip
home for the first time.
operates in the
S
ome handle that
college building that
independence well and remain eager and committed
has a total student population of about 3,000. Of
learners. A handful do not handle the independence
those 3,000 about 450 – 500 are CIMP students and
as well. A very small percentage of the students
the rest are enrolled in alternative matriculation
need frequent coaching to attend class, be punctual
programs such as the Cambridge A-Levels,
and to complete and submit assignments.
Australian Matriculation Program, as well as several
other “foundation” programs that grant Malaysian
For teachers, the typical day involves teaching three
diplomas. No one has ever explained to me how
classes. Your responsi-bilities start and end with
they came to offer an Ontario diploma at a
teaching your classes, although the school does
Malaysian college, but the CIMP program is in its
th
encourage extracurriculars such as a student
30 year here and is very popular with students
council, Model UN club, music club and choir.
since the other programs involve high-stakes
Teachers are encouraged to support extra-curricular
external exams. Final marks in the A Level program,
activities on a voluntary basis. If a colleague is sick
for example, are 100 percent determined by student
for a day or two their classes are cancelled. If a
achievement on their final exam after 18 months of
situation arises where a teacher will be away for
prep. The Ontario model of 70 percent of a mark
more than a day or two, their students may be
determined by summative assessments during the
Continued on page 5...
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Continued from page 4...

reassigned to other teachers’ classes for the interim,
or a teacher may be offered extra pay to teach an
extra section. The Malaysian ministry that governs
the college will grant a work visa for Ontario teachers
up to the age of 70.
In the high school the academic year begins in
January (as it does across Asia and Australia) and is
completed in December. At the college there are two
intake periods – January and July with about 250
students joining the program in each intake group.
Consequently, each semester ends with a graduation
ceremony for the 200 – 250 students who have
completed their diploma requirements that semester.
There is a month long break
between each semester
(from mid-June to mid-July
and again from midDecember to mid-January.
In addition there are
always a couple long
breaks during the
semester and a number of
long weekends that
provide
ample
opportunities for travelling
around Southeast Asia.

community and it is a foodie’s paradise. “Street food”
is widely available at outdoor food courts where you
can buy a delicious Thai, Korean, Indian, Chinese or
ethnic Malay meal for around $4. There are many
parks, museums, shopping and eating districts to
explore on days or weekends when one doesn’t
travel. Due to its colonial past most Malaysian speak
English, so it is a pretty easy adjustment for English
language speakers. (Most Malaysians are bilingual
and many are trilingual.)
While there are some wedge issues between the
different races at the national political level, I have
never observed anything except strong, collaborative
relations between
students of different
nationalities or
ethnicities at the
school.

The most difficult
adjustment for
someone from North
America would
probably be the
tropical heat and
humidity. Sitting two
degrees above the
equator, daily high
Living and Travelling
temps are in the 34 –
Malaysia is an ethnically
36 degree Celsius
diverse country with three
The Petronas towers...photos courtesy of Brian
range every day of
major cultural groups
the year. Even many Malaysians
forming its base – ethnic Malays,
avoid the midday sun. Again, because of its proximity
Chinese Malays and Indian Malays. The Chinese and
to the equator, the sun rises each day around 7:00
Indians moved here during the golden era of the tin
am and sets around 7:00 pm. The early morning
mining industry. Malaysia at one time was the world’s
hours and evening hours are a more comfortable 25 –
largest producer and exporter of tin.
28 degrees. There are a few “rainy seasons” during
the year which feature terrific thunderstorms in the
late afternoon followed by cooling breezes and
Sunway International School is located in one of the
pleasant temperatures. Even though all
suburbs of Kuala Lumpur on the site of a reclaimed
condominiums and apartments have air conditioning,
tin mine. KL is a city of nine million people and the
I rarely turn it on as I am at work during the hottest
capital city of Malaysia. Its most well-known landmark
part of the day and the mornings and evenings are
is the Petronas Towers located in the city centre. It is
pleasant.
a cosmopolitan city with many of the amenities one
would find in any large city, including ridiculously logjammed highways.
KL is ethnically diverse with a significant expat

Malaysia has many interesting places to visit for
weekend getaways. Melacca, the historic former
capital when this region was colonized by the
Continued on page 6...
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MANITOULIN MEMORIES #26a
WHENCE THEY CAME

Peter Bering

Artist’s comment: In September, the salmon come
up the stream from Kagawong Bay to Bridal Veil
Falls. Judith Kenigston came with us this year to
witness this battle of their last journey. It was an
invigorating, thought provoking example of life’s
journey. People come from everywhere to witness
the spectacle. I painted the Manitou River in 1999
and later did another painting of the salmon. This

THEY COME IN FASCINATION
FROM ALL PARTS OF THE NATION
ASPIRATION AND AWE
FOR THE WORKS OF GOD
HOW ALL LIFE ON EARTH
HAS DEATH AFTER BIRTH
TREES MEET SEASONS
FISH HAVE REASONS

FOREORDAINED
WHENCE THEY CAME
REMIND
MANKIND
GOD

Manitou River, August 7, 1999 - Plein air acrylic painting

[I had printed this beautiful painting and
poem from Peter last year. But with the
times and everything going on and the
Holy season coming, I felt a need to use
this again - a source of comfort and also
inspiration. Thank you to Peter.
From Adele, Newsletter Editor]

Continued from page 5....

Portuguese and later by the Dutch, is an hour’s drive
south. Two hours north of KL are The Cameron
Highlands, home to strawberry farms and tea
plantations that enjoy much more moderate
temperatures with daily highs in the low 20’s due to its
location in the low-lying mountains that form a northsouth spine down the Malaysian peninsula. The
National Park (Taman Negara) is further north and can
be explored on foot or by river boat and is home to a
number of unique jungle ecosystems and animals.
Further north is Langkawi island, a frequent weekend
getaway known for its beaches and night life. The fact
that it is a duty-free zone appeals to many expats.
[Please read the final installment of Brian’s story in the May
newsletter]

Photo courtesy of Brian Donohue
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I Wish My Brain Would Play ELEVATE-or Music
There was a moth fluttering about the room.
“See that,” my mother said pointing to it. “That’s the Holy Ghost protecting us while your father’s
away.”
Well, I absorbed this as a child does---peripherally…and literally.
Toni Pecaski
The next night when I was preparing for bed, the moth was flitting about my room.
My parents were in bed (my father having returned), and my sister was asleep.
Thinking the moth would scare me in my sleep, I grabbed a slipper and hopscotched my way around the bed,
swatting at the elusive thing.
Then it disappeared.
When I got into bed, my accusatory brain began to ruminate.
“I think you killed the Holy Ghost,” it said.
And then again, louder, in case I hadn’t heard, “YOU KNOW YOU KILLED THE HOLY GHOST!”
Now there are little sins and big sins. But doing in a member of the Holy Trinity has got to be as GARGANTUAN
as it gets.
Terrified and hyperventilating and unable to quell the suffocating sense of dread, I crawled trembling into my
parents’ bed.
•••••••••••••••••••••••••••••••••
Now imagine, if I’d been able to distract my ruminating brain by mentally channeling an “easy-listening” station--you know, “Brain Sirius” with elevator music. I could have been comforted by a reassuring rendition of “Jesus
Loves the Little Children”.
And think of how useful “brain channeling” could be at other times.
You encounter an old acquaintance, and while she’s yakking your ear off, you would smile while enjoying a private
musical interlude, and if the verbal marathon runs on too long, perhaps the entire score of “Les Miserables”.
And there are other possibilities.
You’re in the doctor’s office. She/He walks in and reaches for that confounded blood pressure monitor. Your heart
rate spikes, and all the Zen meditation in the world won’t calm your traitorous arteries. You have a full-blown case
of “white coat syndrome”. You can then simply tune in to an encore performance of the relaxed styling of
Lawrence Welk and his Champagne Music, and soon your entire circulatory system will be asleep.
•••••••••••••••••••••••••••••••••
Today, technology has evolved, where employees have voluntarily been implanted with microchips. So, that with a
wave of the implanted hand, the company vending machine pops out Milk Duds, and charges your account.
Can the era of “implanted” Brain Sirius be far behind? And how helpful would that have been for that frightened
little girl so many years ago.
So, maybe…in the future…when our restless brains won’t give it a rest, we can honestly say: “Hey, I think there’s
an app for that!”
Dear Reader:
My thanks to Lawrence Welk, who entertained millions during his long and successful career. It was, no doubt,
“wunnerful, wunnerful”.
The factual information is from “This Company Embeds Microchips in Its Employees, and They Love It” (MIT
Technology Review, August 17, 2018).
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OSSTF PUBLISHES 100 YEAR HISTORY
Available to read on line, 6 authors have created an extensive
history of our 100 years. Suzette Clark is retired and currently on
our Chapter 9 ARM Executive. Find this book at this address:
https://www.osstf.on.ca/news/100-years-strong/100-years-strongbook.aspx
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DEJA VU...
In this 100th year, OSSTF as part of the broader union movement, recognizes the importance of
ensuring the quality of life not only for our members, but for our communities, our society, and
ultimately, our world. Active Retired Members can play an important role at this critical time.
Our union has always been a strong advocate for social justice beginning with our initial efforts in 1920
supporting “the principle of equal pay for equal work”. In the midst of our current environment, it might
help to reflect upon a time in our Federation history that is not so different from what we are presently
experiencing. In 1995, Ontario began to see significant changes with the election of the Harris
g o v e r n m e n t . Tw o y e a r s l a t e r, a
monumental shift in education took
place with the passing of Bill 160. Our
many actions during that time
culminated in an unprecedented protest
that closed every publicly funded school
in Ontario.
Today, OSSTF and ARM members are
witnessing the erosion of the many
gains made since the end of the Harris/
Eves regime. A new generation of
teachers and educational workers along
with some of us who walked the lines
during the 1997 political protest are
drawing a line in the sand to protect our
world class education system.
We must remain mindful that the
education sector is not alone in suffering
from the cuts already imposed by the
Ford government. Again, as with the
previous Conservative government, the
safety net of social services supporting
Ontario’s most vulnerable population
has already been seriously eroded.
Ontarians living in poverty have had new
programs ended. Families with children who are living with autism have had vital resources abruptly
halted. OSSTF and ARM members again have expressed concern, not only about cuts to education
but also the broader cuts that impact the families in the communities in which we live.
Add to this the crisis of COVID-19: the temporary closure of our schools, the possibility that our health
care system may soon be overwhelmed and our shared uncertainty of where will we go from here.
When we get back to a new normal, let us remember how we survived and ultimately thrived after the
Harris years. Our union’s history was born at the end of the first World War at a time where global
peace had not been attained – in the midst of a pandemic. We can be proud of our history and proud of
the recent actions we have taken and those we will take together in the weeks and months to come.
~by Suzette Clark (member of Chapter 9 ARM Executive)
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PLEASE BE AWARE of the continually changing information about this deadly virus. This chart is only to
check general symptoms which may be exhibited. Allergies also have similar symptoms. Various people
are now showing symptoms more unique than previously known, such as changes in the senses of taste
and smell. Be sure to listen to the advice of our health professionals. Do social distancing and use soap
and water to hand wash often each day. Follow the rules set by our Federal and Provincial governments.

10

In light of the rapidly evolving
COVID-19 situation, OSSTF/
FEESO has collected the
following information in an effort
to support members through
these incredibly challenging
times.
Please contact your local
OSSTF/FEESO representative
with any questions related to the
impact of COVID-19 on the terms
of any local/central collective
agreement.
Please note the items below is
not an exhaustive COVID-19 list,
nor is it intended to replace the
information provided by any
employer or public health
organization.
OSSTF/FEESO will welcome any
opportunity to work with the
Ministry of Education and
Ontario’s school boards to
ensure that our schools are safe
places for our students, and for
the educators who work with
them.
Health Resources
Ontario Public Health Units

Public Health Ontario
Public Health Ontario
Santé publique Ontario
Social Media
Twitter - @PublicHealthON
Facebook - @PublicHealthON
Public Health Agency of
Canada
Public Health Agency of Canada
Agence de la santé publique du
Canada
Social Media
Twitter -@PHAC_GC
Facebook -Public Health Agency
of Canada
World Health Organization
Wo r l d H e a l t h O r g a n i z a t i o n
(WHO)
Organisation moniale de la Santé

Supports
Employee Assistance Program
All employees are encouraged to
access the resources and
supports provided in your local
Employee Assistance Program.
Telehealth Ontario
ConnexOntario
24/7 Free and confidential health
services information for people
experiencing problems with
alcohol and drugs, mental illness
and/or gambling.
Funded by the Government of
Ontario.
Social Media
Twitter - @ConnexOntario
Facebook - ConnexOntario
Kids Help Phone
Jeunesse, J'écoute
Social Media

Social Media
Twitter - @WHO
Facebook - @WHO
Ministry of Education

Ontario Public Health Units List
and Links
Services de santé dans votre
collectivité - Emplacements des
bureaux de santé

Ministry of Education
Ministère de l’Éducation

Social Media
Twitter - @ONTHealth
Facebook - @ONThealth

Twitter @ONeducation
Facebook @OntarioEducation

Social Media

Twitter @KidsHelpPhone https://
twitter.com/KidsHelpPhone?
lang=en
Facebook @KidsHelpPhone
h t t p s : / / w w w. f a c e b o o k . c o m /
KidsHelpPhone/
Instagram @kidshelpphone
Good2Talk
Free, confidential service for
post-secondary students in
Ontario, available 24/7/365
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COVID-19: We’re here to help!

As the situation with COVID-19 keeps evolving, OTIP continues to work closely with its stakeholders and
partners to make proactive decisions that are grounded in care for its members and employees.
Hours of operation – temporary change
On March 16, 2020, OTIP’s hours of operation changed to Monday to Friday, 8 a.m. to 5 p.m. This
temporary change in hours was made to balance the health and well-being of OTIP employees while
continuing to meet the needs of members.
In line with this approach, OTIP call centre employees have been set up to work from home. This means
that when you call them, you may hear some unexpected background noise from an employee’s home
work space.
Be assured that although the service experience may be different, the OTIP team remains committed to
being available to answer your questions efficiently and effectively during this time.
To best serve you at this time, please visit otip.com/contactus for FAQs or select 'Send us online note'
for instructions on how to reach us by email. OTIP will work to get back to you as soon as possible.
Information on COVID-19 and your coverage
OTIP cares about the health and well-being of their members and their families and have compiled
information to help keep you informed.
You can visit otip.com/coronavirus for the most up-to-date information on all things related to COVID-19
and coverage provided by your employee group benefits plan or your RTIP/ARM (retired members)
health, dental and travel insurance plan.
We’re all in this together
Communities and organizations across the country are taking measures to contain the spread of
COVID-19. OTIP thanks you for your patience and understanding during these uncertain times as we all
do our part.

12

Pension News

OMERS reports 2019 results February 24, 2020
Diversified portfolio delivers net investment return of 11.9%
2019 Highlights:
•

Net return of 11.9% or $11.5 billion

•

Funded status of 97%

•

Net assets of $109 billion

OMERS, the defined benefit pension plan for Ontario’s municipal employees, reported a 2019 investment
return of 11.9%, net of expenses. The 2019 performance exceeds last year’s net return of 2.3%, which was
impacted by more challenging stock market conditions. OMERS funded status on a smoothed basis
improved to 97% in 2019.
“Our high-quality, well-diversified portfolio produced strong results for our members in 2019,” said
Michael Latimer, CEO, OMERS. “All asset classes generated positive returns, led by public equities. Over
the past five years, we have earned $9.8 billion of net investment income over the amount required to
fund our pension obligations.”
Net return history
1-year

3-year

5-year

10-year

11.9%

8.5%

8.5%

8.2%

“OMERS funded status has improved for the seventh consecutive year,” said Jonathan Simmons, CFO.
“The 2019 improvement in our funded status primarily reflects our five-year net investment return of
8.5%.”
OMERS paid pension benefits of $4.6 billion in 2019 to more than 170,000 members.
In closing, Michael Latimer said, “Similar to many pension plans across the globe, OMERS is
experiencing demographic and social shifts that will make our future different from our past. Our
strategy is focused on making OMERS a sustainable, affordable and meaningful Plan, while managing
challenges across the pension landscape.
“I want to thank all OMERS employees around the world for their diligence and commitment to our
members in everything they do.”

About OMERS
Founded in 1962, OMERS is one of Canada’s largest defined benefit pension plans, with $109 billion in net
assets as at December 31, 2019. OMERS is a jointly-sponsored pension plan, with 1,000 participating employers
ranging from large cities to local agencies, and over half a million active, deferred and retired members. OMERS
members include union and non-union employees of municipalities, school boards, local boards, transit systems,
electrical utilities, emergency services and children’s aid societies across Ontario. Contributions to the Plan are
funded equally by members and employers. OMERS teams work in Toronto, London, New York, Amsterdam,
Luxembourg, Singapore, Sydney and other major cities across North America and Europe – serving members
and employers and originating and managing a diversified portfolio of high-quality investments in public markets,
private equity, infrastructure and real estate.
Media Contact: Neil Hrab, +1 416-369-2418, nhrab@omers.com
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Deadline extension:
OTIP Sponsorship of School Projects and
Initiatives Program
Submissions due April 30, 2020

At OTIP we know that within the education community there are many member-led school projects or
initiatives that support learning, provide an enriched experience or make a difference to those in need.
Through the OTIP Sponsorship of School Projects and Initiatives Program, members can submit a
video application with the chance of winning $5,000 towards their project. With schools across Ontario
closed the decision has been made to extend the submission deadline, with applications now being
accepted until April 30, 2020.
In past years we have received an incredible number of submissions that have been both creative and
inspiring and we are looking forward to seeing the exciting and impactful initiatives that are occurring in
education communities across Ontario.
This year there are six prizes of $5,000 available to be won, as well as six honourable mentions of
$1,000 each. Any member of the education community in the Ontario Public, Catholic or French system
can apply for funding for their project and projects or initiatives must be shown to positively impact the
lives of students or educators. We understand that not all worthy causes are connected to charitable
organizations, so projects and initiatives do not have to be linked to a registered charity.
After the submission deadline, videos will be judged based on creativity, originality and overall project
idea. Winners will be announced at the end of May and the winning videos will be posted on our
website. To learn more about submission guidelines and how to apply, visit the Sponsorship of School
Projects and Initiatives Program.
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We’re taking steps to serve you
safely and responsibly
At Ontario Teachers’, the health and well-being of our members, employees and partners remain our top
priority. We take our responsibility as a global citizen seriously, and we’re committed to doing our part in the
worldwide effort against the spread of COVID-19.
To protect you and our employees, we’re taking preventative measures, including social distancing, while
ensuring we have a comprehensive plan in place to carry out our normal business activities, including paying
pensions. We’ve also taken these steps:
• Our in-person annual general meeting has been cancelled. We’ll have a digital offering available

instead. Please sign up to receive a link to the digital content when it’s available.
• Most of our employees are working remotely as a precautionary social distancing measure. Only a

small group of employees are onsite.
• All in-person interviews with our Pension Benefits Specialists have been cancelled and will be

rescheduled or moved to online/telephone meetings. If you have special needs, please let us know
and we’ll do our best to help you navigate through this time.
As always, our contact centre team is available to help. If you have questions about your pension benefits,
email inquiry@otpp.com or call 1-800-668-0105, Monday to Friday, 8:00 am to 5:30 pm.
While you may experience slower than usual response times, rest assured we’re committed to providing you
with the best service we can. Please help us expedite service by using our self-serve channels, where
appropriate. You can also access your online account, anytime, anywhere.

Long-term results matter most
Many of you will be wondering what impact recent market turmoil will have on your pension. It’s important to
remember:
• long-term performance counts for pension plans, and
• your pension is part of a defined benefit plan.
• Unlike RRSPs or defined contribution plans, pensions paid under a defined benefit plan are based on a

formula of service and salary, not on the fund’s value on the day a person retires. This means we’ll
continue to pay pensions each month.

Here for you, when you need us
Our priority is to serve Ontario’s teachers and will remain so during these uncertain times. We have rigorous
processes in place to manage the rapidly changing global situation and a team dedicated to serving your
needs.
We’ll continue to monitor the COVID-19 situation closely so please visit our website and Facebook page for
updates.
We understand this is an uncertain time for everyone. You probably have a lot on your mind, and we want to
remind you we’re here for you, when you need us.
Sincerely,
Tracy Abel
Chief Pension Officer
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Together, we are possibility

You may have heard about our new Cradle to Career strategy - and you may be wondering, what does 'Cradle to
Career' actually mean? We promised we'd share more about our new focus on childhood poverty, and this video
does just that.

YouTube link: https://www.youtube.com/watch?v=V43_E0qS6Eo&t=10s

There is a track record of success for C2C strategies in other communities – stronger math and literacy scores, improved
graduation rates, and more support from the community. And we are excited to be the first to implement this type of work in
Canada along with our partners.
We need the whole community to come together – local, provincial and federal governments, private business, labour,
public and not-for profit sectors – to eliminate childhood poverty. Poverty has no place in a resource-rich country like
Canada and in a compassionate community like Windsor-Essex County. Our collective failure to eliminate childhood poverty
is socially and economically unacceptable.
We can easily become overwhelmed by the complexity of this issue. United Way is committed to making childhood poverty
#UNIGNORABLE in our community and to take new action to ensure no child is left behind. One child living in poverty is
too many. Thousands of children living in poverty is #UNIGNORABLE.
With your support, we can improve the lives of thousands of children and their families - right here in our local community.
Sincerely,

Lorraine Goddard
CEO, United Way/Centraide Windsor-Essex County
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ARM CHAPTER 9 GREATER ESSEX
WINDSOR Member

RETIREE PLEDGE FORM
MY ANNUAL GIFT TO UNITED WAY $
Please complete one of the payment options below:

HELP THE KIDS WHO
NEED IT THE MOST
Consider an annual gift of:
$30 or $60 or $125 or $250
$500-$1199 Friend, $1200+ Leader
Donate In-Person/Phone:
Call United Way at 519-259-6147
from 8:30 a.m. to 4:30 p.m. Monday-Friday.
Visit our office at 300 Giles Blvd. East, Unit A1,
Windsor, ON N9A 4C4.

Donate ONLINE by visiting:

www.weareunited.com/donate

GIVE NOW

GIVE OVER TIME
I authorize United Way to withdraw
$

each month

I have enclosed cash or a cheque
payable to United Way/Centraide
Windsor-Essex County.

1st of month
15th of month

Monthly (For 12 consecutive months)
Monthly Automatic Renewal

I would like to make a one time
donation by credit card.

(I understand my monthly donation will continue
until I notify United Way of any changes.)

Select credit card or attach a void cheque
Visa

MasterCard

Select one

American Express

Visa

MasterCard

American Express

Phone: _______________________

Phone: _______________________

______________________________ ____/____
Card #:
Exp:

______________________________ ____/____
Card #:
Exp:

My gift at the Leadership level ($1,200+) or Friend level ($500 - $1,199)
may be publicly recognized by United Way:
I would like my name to appear as follows: _______________________________________
I wish to remain anonymous.

STAY INFORMED ABOUT YOUR IMPACT
United Way would like to keep you informed about the impact of your generous gift.
Please help us keep mailing costs low by providing your email address. I would like to:
Stay informed about United Way’s work in the community and the impact of my gift.
Receive invitations to United Way special events.
Home Email Address: ___________________________________________________________________

SIGN AND DATE
Signature: ________________________________________________________ Date: _______________
By signing this form, you agree to allow United Way to retain your information, which may be used to contact you in the future.
Privacy Statement: The information provided to United Way is confidential and will not be shared with any other person or organization.
Tax Receipts: A tax receipt is issued for a donation of $10 or more. You will receive one annual tax receipt for the total amount of your donation.
Terms and conditions of pre-authorized bank withdrawals and credit card payments are available at www.weareunited.com/terms or upon request.
United Way/Centraide Windsor-Essex County | 300 Giles Boulevard East, Unit A1, Windsor, Ontario, N9A 4C4
t. 519-258-0000 | f. 519-258-2346 | www.weareunited.com

YOUR DONATION
LOOKS LIKE ME

THANK YOU FOR SHOWING YOUR LOCAL LOVE
United Way is a registered charity. Charitable business number: 10816 0334 RR0001
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